o —

f

-2 WE-3,

LTTAFHI M AT

aifera

w ()87

. ¢+ 11 What Education

Ta 5% H

1 arg g g fawry

2 frdt =nfge Wi

3 ga9a, Tetfaae #1T
garir mrepfas gfaa

5 Aiw" w7 7%

7 Leadership traits of
Personality

meant to Linclon

12 Another variety of
Fascism

TrEig g1 wied
TP
AR FETdl
ACYIEN T HAHHI

o fasgt, oo St

qTEINA AT
Fe wre [agmdt qfaz

16/3676, Taaqer

gregra fag wo
v i, 7% faeet-5

grarT ;5728215

a1y g X faaw

et ¥ qgrfedi v fawd) At sgAt & ate afre
PR & g1 Wit gw waAgT @A Age favafaome
(Wo Fo fac) ye & gt famrdi w1 @R YA Y-
am # o Ao fro ¥ awgy HiX Wiae femd @1 famna dan feg |
avan faare §—wma TEA w1 g, UF STEETE (WER STEaE)
¥ &t wem-wAn wE # g W o Al § ) Wea il
wAtiwA ®& (Common Room) &M4-WI & | KT &a (w0 |
fawre Wt fasge s | g wE & siarafeal e o A
i ¥t ymwA 7@ # ) ag syaeqn w§ aaf X wq0p 9 A
sfirwrfedi 3 g4 wmaeq W @R FTA w1 waA fom § oo
st AT #Y oF gieza # avg @A 30 3 Avariwa we am
# 1 wrdt frg ny geaa ¥ faan ar—saEst ELl
sae AT € W1 wa & wrw Ag @ | 3w A afafom -
wror foar o f% wfawast t ag sgaeq Ao 9t gafan
SET WA FT FAAT FAT | HATH AHAF grav v § s i
ar—graEd & A ot aafe w1 () owl & /fd a9 ene
AT ¥ aEqz oman @ @ A@ af) (@) IEH @m A
s oF avg & wfawifdl 3 woq faaded & afe 9 st
w5 At wt g ® qez fear &1 (n) wq faemt & aw A
famifani #) w0, w14 aitx (wa) fan & g ot A
wifim & aga ag favig fem mo 1 % w@T & o@ wREIm A
sfawifral w1 a1 "EA & gEw e fam &) o791, w94,
VE-ZYAE, AHiEE IO, wa-ufgewre, am-wwr sifr ®
ameaw & wrat 7 wmAn fada gez fem @ dte ¥ afiaed &
s g # agr A ard oY, AfR das A @e
(wra) %1 fafa dF-38 Awds a1 @ ;AR A TR




fewt =nfgu =g

TN H AEEre ww W) qiw ower ad
frsret 77 Toltgs A ow dm & e A€ A A9
21 9 faF ot 7 fedt froafearaafagrfaasm
T T T 1 s, wreite st i
TEI B N WEATE BT O R 20 Afew dwm o
TrAaET F ow wfaies i smfs s faee
faaraa & et gzAr may qget @y gE & o Feewl
frvafaarm & woraam wfaw (wteq) & qg
Wle dfe 0Fe AT 9T 4 AE ¥ TUUANAT  FHAT
FAT 1 wiAw Atz ¥ amy O mfedi i oA @
A o A T ARSI A WrEsy #owiE
AT | A T &1 wvord fas g ar fw g frey
T4 OF BT FY g # FRrArr w07 7 Qe
ar i A dfesat & faR anraw ot T oW
FerATA & THIAAT ATE F Wi A gud £7 7¥ ¥
wEea T gy g AEt @ fr ot qey 1 o g ?
TAF THATH T AF §7 T 7 47 fRT seqvrfig
w1 &w faigar seqan 6t P owgew ¥ @ AT g @
fe g7t w2 0w A gyle @ daifer s g

oy mwyy qrard o I A6 & avy aww g oft
i, agi Foforr wim 9 fzoued e &% g
P—ar | W mw owww ® w00 gR wawr feea
wii we w B0 ar e wgt Tofesa qfEm o
frfemaar st ot s areir a B

gzl & T dw i wW ag AW A qO
oY Wl ¢ v Wt fed & SE W aErE o
Wy e qav dvfy @ o &1 Fasdt Pavafaare
ot fag afeayg @ oitem § AR FA0 AT 96
WTAT F5T & 1 e wTaw 7% T, ot i
wiw str faly fafa %2 (91) 9% @glay =
WT AT SHTH A arar | AT A Par o e
firsrw ar wardt & awdiel Foeare € wm g
v wrgfew Awe 1wz A af | wer oy
T A1 FAT qTEEY O TAT 4107 AT |

FAfH & A A1 wTAHT A7 Wiw ¥ midw

firw 2

sfas wredta faamdf afeug fewsft sim ot
wAT aftay #t d=2% § sy o aw
T A wgifarE & arand dte qve qer
:‘;Tﬂﬂﬂﬁ BT g TR g o o o
|

e § atw a1 né f 3 qar Ao 6w
A AT TRENT W g 3 wfew | e gfew
¥ T T A wedar ¥ | e & s gnn
TN WA § AFA T w7 ¥q Ay a2 ooy o



=

grer @ Wt frw % mrg g% fparft & far
ow  weedt arft wfren pw feeft & ow gfifess
qrATe Hoan ) vk ¥ wu--wy gmy of)
(vl & gk % A 0w ¥ gy fE o &
firmiy W @ % AISTAHT ANg 9T KA A (e
el | Wt T ORI BT CTOAT W AT B0 e
ATATT AT TATHI R & W oAt & Al
ot qe & yaara qar oear g e oo owm
T WA e E 99RT AN & A § oTeTT
farita afsfsard  gnfy ) o 2o fsar oo st
fer srw o giafene ot wme ) qfrom & vk
oty ETRT AET gvar o e ow e e
famrE %1 ) ot & gt e st feeafrad &
wr-agm  (fad wifere aft) fer ko v s
foega favndt que Arad s g T e 7
faerararm sy 27 gl w1 77

B0 T TTREET & oF a% arare § uiE 9
SETHAT T S0 g A arfgn | A rw et
% W § OO wredTy wenfr v wiver atowy
ran, fwr e gerr arr o sfrwefreon
st g o e o sy owa gard aregfaw wry
17 v N7 gwr @Y femr W% weerd i
famet 7

T FRIEIN A | A & F WA 30w -
formr st aeerTTT WERT WTH ATAT AART I,
e difedt wr srevw vy B mified &, -
ardt fat &, wrdAfaw dwt i g o faerw
Wt Tt B ) ok areay Ay, ot fifeat’
gy ayr | afew Gay o o qar T srdafas
AT T HIATOAT W AT CAAEeT Wy WY me

qaed, faas sy gardt wiewfas gham

HAT EFaTdl

faeir #r oo marwfar—arre frzrer o 93 T90
(Idiot Box) ¥ wsrit mgw-agfeqm mg 7 3
widt 1 weaz & fag e K —w1 WTF SO
@ mupdw wibfo} & aEr wree s )
k| Sraargz-adt gar) fafzsar agwd § 1 g
W goawta o garfer @7 e oF feedt ¥ afa
ot gareT ‘eawere wa’ dar fr Ty ) el ? A
q ¥41 7 gfrarger grfeafr ® 9 wha-a wrw
g’

v gt w1 T adar & §9F v wmww o
wE st irfary qare A ) At AT FT AW T
oY qdeTT T g1 ) wesae ag g ow
frr st ks mit k) aw At sk s srardt &
qveT T & AT gu wmawer 1, Fonfar amfae-
wAT %1 AT | (TR waAe qg w@ e gd s
g w1 afgwrs aft a1, o srandt Wl faesf
wifgr oft) 1+ aowdt o o wmE fag fasare
TEIATH] T¥ OF ANT WA A AR 9T AT
EY =T

gutet &w wiwgary wgr & WA & ofre
WETA I WIT F AMG-ATY OF WA AT A
Aol s gt fawfar gf 1 ey & 9% @
¥ O OF WTA AETT AT FATGEAT o1 AEwen
gt s ) fuslt ) ow srar dely ot snfry
7 T §Y Ffww arpfow doaeit & wgw ot -
few vt & wrom s o= o @) -
fermy o & sifrn oo & mdawd gawar
WA T WO AT wAAT 9% aTew W g
A ) wE-w At (Fry dwr s
i wk) & faaly o wd str T T e




T gy il Fowm AT Faea
N g | amaar sadaft Fwr g afrare
% fageq aqup | WIF-EAE §  AArT  STET,
FEElTE wm adly | sty v g e
Ta-ewf ar ow sewfy & asfta 21 mar | TwA
W s g s wm v omar ) oW
U AYEA 1 Al waa g, =% wi

L B westa gf 1 anfaw
RIEEIEE AR o e MR TR
'ﬂ‘?ﬁ#’h‘:{?wrm-[ § e ﬂ-"thTF'l' F,
TEUATT WL AT FT AT e q % ual-
TOT RO g & e g & e
wra foerafedt & sferfarr, e dT wlesfas
*7 7 w53’ aqarAn € aoy fifa-foara, am-
A, AT ot qfafar g f S A
9% AE T T Nt afvat A o el
$1 AFAZAT FT qAqT (qaed w1 7d1) famr
ST 1T ATt afAred & v fadn e
Fefwat a2ie am; Ao & e g 1 Tt
A9 W AT AT aTH avr Fedi § swria
arrgfa®  qefAT 1 d%a v | gifE A &
TH Atwar afe=edt 3900 § 40 W § wfy T
frar feoaforgt & waw ot pameft & s &
SIS EIET £33W Y2 sraAndt 7 awrd § fore-
T KT | ATATE KT FUTE T AT AT A G Ay
IrAHtaT @, e ot T 3w aiewfas Y9
=1 FFA1T foan | A9 F qoeye o wewlr o
TrEAT gar) e wwdfr @ ogew
SPEAT 37T BT AT0E I A A B AT
T fau9 97 24T 3 A1 F g wwa at
wlFT TFT F € F9 df ) gAat mpmg & A
T2r7aTE (Liberalism), dmfas waw (Scienti-
fic Temper), 3Ifzam (Rationalism), wd-
farrzrn (Secularism), #araa1z (Socialism),
grgfarm (Modernism), =ffTa  aram

(Individual Liberty), % sm%i% afeqfy 5
qv ¥ wEIg ﬁ#wﬁ!rrﬂhamfw
TR T '

ATATEL & arz AgEAr w1 wfyae e
Ik B W o wrdfaa g1 mw I’h:“-& :;-=;_:_
zfzar (Discovery of India) & i“

gfaar @7 af | gEd av% vwAfaw ey
ifefas froae athﬂgmi:mh
afradq st m%hﬁmm
wifge & 78 gm ) o go o, arFﬂtHum
T T | AATET H A ﬁarmrl.'ﬂ‘iaﬁ
= 77 w1 favam s ow, 27w fa "" E
FT WV 920, § HAT | HAT79% §IN qTE
TATY 9T, mll;fﬂrﬁ nﬁn’fmm
g gw s @ vAw frer a o,
TR I A o, A e Ef :nith
T | FT ATy g g

2% =t aan, olwd ot w3 aww i o
¥ AT # wATAATY Hmmﬂarq'rm
T T ¥ ) wiww @ s
¥ ¥ gfveT (35 v3dgw h3) o % aw
ART WG | AvArAiA & mim
w7 ot aga’ grfem ot | e i
wir feafn wma g mi'rﬂ'ﬁmi
SWEF WH A wdermeasi - - girim &

A, Fifmn, ariEm mﬁﬁtﬁftg
ﬁmﬁﬂt-wwmﬁmﬂim
ST 70T T & wirg (Fary ) nh!i
*mnmmm;mm
WA AT # T v A fady g-nt
& ot 3uwea gk 1 fesit s merim
A & A fAmfaar it oa # www @

(i qe5 & )




UERLERCIE IR L gk 8
Tq% fan aoerdt uf fr-gordt s 0 g
A w1 A Al Fwre @ Py oA @ @few aan
Faer Tt *1 amad v ge ardr 1 ff sz
AT E T W & @A WY g7 A0y ey
W EA AR H dw ok § 7 s g7 T qw AT
IO ¥ frey (W Y orarfifrs gfeesior <at go)
oqTE AT B A3 AT B wET & ARG
BT T qqa & feady ava gu § 7

fres fa=1 aaz o1 218 & a7 gl & AT
AT § g 7%-3 qwma oF weiwn fo o g
—araafas @t aglEs w8 A gamEr
T AT FE LT 9§ § 0 /G sfow aqr &9
$ofqm mfwwqﬁwma‘f&gdmﬂm
 ATI-AT I F 99T 97 fiAm qve i agr-
frara & @rmal & gan gedagre ot off qand
nd famAlr & ) famdre cafan e o orms &
THAEE T a1 90 e A afew o -
Ao & S=i7 #eaTT wTAW % et @)
AT AT R w v A A fa g A
faeddt qfm 399 i &t qumger sfadt feon
T4 J T2-3 FrvATAAT ® A9 et ot sfan g
T FAAT FIA KT AT G gO OF 74 ey
a7 (9%1e3) F1 w57 feay 97 )

VRN e W 99 Amh. wifaw 6 ornd
e R oS AE W ff oo # geam

wIFH T ST 1 0F TEA0 T AW § 97 A0
T wrarsl & gAr v qv ot gt A ofw
FUIETY AT & AL TAR AWE SAAGTT ¥TA A
HYT ATET W gwrARTT W gt ARTe TA 2
w1 Wl 37 Wt W ww wr A fpw A %
AT | 47 & yriae o« Fvwwze 7 Wt wrsf & A9
Eeirast arrdtr ) | 7% v T BT 3
e &7 ow &Y w6 A oo At o G
a1 qq3wE (Duty Officer) & sy« wefrent
FrAT 8 | 5w Ay 3 agt A wwaT A1 qoar
#1 1frm wfaat qro wwr =g, S feogeit
TX TR FT ARAT ST I | A et ¥ grww
# A oty 3w 9% w7 fowmaw 91 gwet 4
wa At G i o A - od aw S
wtowe faar ) aeege orarEl W aw are-
WA 0F g & (A el ox @ dv e
THT #9771 ¥W At fawmdf aforg free
wiw & 0% sfafafa s drow ove T8 s
#t g & far am wAd apeqfa @ g
FE WFEIEA R 9T wada 3 %1 fafaa
ST W faar )

AT FFA T AT S AT GO0 Yok F werdy
s A felt A § AR qurer ot B
8 AR OF W A A §oawd ) oo
T T ? o A FTE s
THT AT oA P w ow g fan FAA-
mmmﬁmﬂﬂ-maﬁﬂ?ﬁ

T L —




(T ¥ %7 ")

o1, 3%a afs arf ) e v femfan & I9-
wTi STt mpd SYAEwAT & sTow Twanfewl ®
e gfvgsl a=14) &7 o gl FATHTIA% 9T )
HTATATT AEATATAl § %9 G AT AR
¥ gir gfsy & i 1@ 0w g2 7% ATAAE Al
#t W%t &t (4few g Ba omlt)) oW
SEEIAE STOE TEW & g FYET O 97 ) &
faeit wegsl & &Tw =gt ® &, a1 ¥ fao
9T ST ArEE-geai w1 STt 7 A w1 e
dron =&t gt 1wty aw orrd e e
IJET ITT FEE-ET A1 & dam w femw o
a1 9 FE &% FWised (selective) A W1
ST9E ¥¢ TF ¥ | 4% ¥ ¥WL § TEW A g
TIE-gNiET 4¥1 W q91 § 91 goara-farfew
X w1 f% W =1 ghEw g AT &

TTEET U NTH SWIT & AGMEETY ¥
afwar & a0 T W A qF @R I
A %1 foes ot 5 atdifas ofear 1 afe
(unavoidable) femr 2 Tw st g & o=
qem (TF Tariaer) StAEET § w17 g
W17 - TTT ATSAET 1 A 4 T E 0 A
THET Y4 FTOAT ATAT AT ATAT 0 we &3
FaaraT & Farare, AE7 fogw WmEl 6 A
wfgs FETd, "e SAra afs of g
THA TE § | WWET ¥ gwTH SrEave ST e
%1 3w fersal & s =f@E  Instant
FATESA WEAT | ITINA F WTSIN § A O ww
gse17 %1 Fantasy ¥ wafgs aw &1 fe=
e fan wfes og-frd @@ &t a=or o adt b
T ¥ATET 7 §1 399 (Awfas et g
i)t fram w1 A% § wam—faenr o
AT TAT & gAT % A, sy swwedt aerefo
(araws ofears Frgrwa) 23 % Fan, &fr st
whm aeedl gWAT T4 F fam, s A

6

gvsl & wmA-wre ¥ fAg e oaw
waTerT oer ap7 sagy s ¢ fAg, afe
urfe |

il st groitw T e, fewan e
Frfewy w1 arey seTCAd &3, THT TEIC 6 WY
e ey s fewme 34, STNTETTR 8
TITaT 34, &7 & Zi9 Ay w0, wie & ol
sTTm AeT § oww 54 a7fy § €I wwy I
§ | 1 @ e o R A S ag
fas frat. & qu-aiai 1 faden 5@ = T4 )
g g7 TR wEt ga stwoaer i faet ad
e & v, thgw § afaw 2 Ad W
fifeat o ar wraifes sfear & F & g
steaafadt I E ¥ ofess ww, foolt
mifei, aqw, fez, seageaT, rfaTiow fow-
e, AT T, agEfasr wred, o feel,
¢ T, AT &1 W Aty wrww 9w
Ty A R A T L ow N
Wt ¥ fan wwg s &, e Awe wolt £
=% FATY {7 A1 afeww w1 o gt o g
7§ s arfers swaie ot stteinfree # sfen
# qfrwdt T3 Tewwmge o § ) gt AT
ot #tE AT A E o gE kv @t W A
fo &%a1 § wifs 79 a7 % § fe qonae o
w1 | TR mEiAE AT W g et f i
Wi, wias fefodt & o wiht 7@t dwr
FHAT | ST TN § T St arafos amegw
% @ afeaaw & aw dw ¥ ww s o Ay
W 1 AT # g Al T mun e
sfawiius I 799 e 0gw w0 mow .
¥ w7 fymras wE bt oft 6 dwfay
fers afwm A ot % A1 ot @) A
w19 wom ? $F w7 ww wtw 227 fewnd

o B awa@t i o

:

¥




C——— T Tl TR TR T T S P —

Leadership Traits of Personality

Leadership is one of the most important
griterion in the assessment of personality, And
no wonder. As Andre Maurois observes men
can usclully undertake and properly accomplish
a common  task when one of them continually
directs the activities of all towards the same
end.  Every non-directed collective action turns
rapidly into confusion and disorder. “*When-
cver men are required to act together, there
must be a chiel (leader)... Without leadership,
o military action, no national life, no social
life is possible”. General De Gaulle aptly said
“men fundamentally can no more get along
without direction than they can without eating
drinking or sleeping.”” The effectiveness of
group performance is determined in large part
by the leadership structure of the group-

Meaning of Leadership

In psychological terms a leader is “A
member of a group (or organisation) who out-
standingly influences the activities of the group
and who plays a central role in defining group
goals and in determining the ideology of the
group™, Leadership signifies the exercise of
authority in a group or organisation the quality
or qualities upon which such exercise of autho-
rity depends warying with the nature of the
group and the circumstances in which leadership
is displayed or established.

At the Annual Conference of the Society
for Personnel Administration, Washington, May
12, 1954, President Dwight D. Eisenhower defi-
ned it thus : “The art of getting someone else

to do something you want done because he
wants to do it.™

Traits of Leadership

The outstanding traits (or qualities) of
leadership are as follows :

(1) Self-confidence : Self-confidence is
the essential quality of leadership. A psycho-
logist who studied three types of leaders —
criminals, army officers, and student leaders—
found three traits that were common to all
(1) speed of decision; (i) finality of decision,
and (iii) self-confidence. To inspire confidence
one must be self-confident with an unshakable
faith in one’s ability and acalm yet strong
determination to see things through.

(2) Dynamism : The leader must be the
dynamo of the group or the organisation. As
Casson puts it, “To give orders—that is not
encugh. The man at the top must give out
strength as well —strength and good cheer and
optimism. He must be DYNAMIC."

(3) Decision Making : Quickness and
finality of decision is another leadership trait.
He listens to both sides of an argument before
making up his mind about it. He does not
allow himsell to hesitate or be inconsistent or
be influenced by others. He makes up his own
mind. His decisions are made on facts not
opinions and desires. Before making a decision
he informs himsell thoroughly and weighs all
the circumstances. When he has decided and
given his command he sticks to his guns. “Firm.
ness”, said Napoleon, “prevails in all things."

(4) Preserverance : A leader has d
preseverance., He takes on his tasks without
becoming upset, without any malice or other




destructive emolions that waste time and Lear
down patience and resolve.

(5)  Knowledge Knowledge, precisc
knowledge is also an important factor in leader-
ship. 1t is evidently essential to plan the route
by which the goal is reached. It gives the leader
the necessary confidence ©  “the feeling that he
knows what he is talking about™

(6)  Determination :  Then there is the
vital Tactor of determination. It has three ele-
ments ) The knowledge that the task to be
decom plished s humanly possible. (i) Ruth-
lessness ¢ the effective leader must be ruthless
towards the disloval, the carcless and the idle.
Liif) Magnetism : the leader has to be magnetic
4 central figure towards whom people are drawn.
The true leader is in the forefront and may be
scen indeed 1o be everywhere at once.  He is

not artificially extrovert, but he would usually
rather listen than talk.

(7}  Democratic attitudes and ways : The
great asset of democratic leadership in which
the group decision method is used i that it
accomplishes group acceptance of a solution,
According to this method the leader conducts
the discussion but does not impose his views on
the group, invoke hisg authority or take sides on
any issue.  Rather, he plays a permissive role,
encourages discussion and attempis to get a
unamimous decision on action to be taken.
Team spirit, an essential factor in every sport,
tsa wvital factor in democratic leadership, A
democratic leader is considerate to others:
keeps in mind the welfare, the feelings and
opinions of others with whom he works. He
has earned their conlidence and they trust him.
Studies of authoritarian and democratic types
of leadership suggest that democratic leadership
promotes acceptance of the group goals and
increases cohesiveness and member satisfaction.

(%) Action : It is an mtnlilll trait of
leadership. An ideal leader can get things ¢ "
without creating chaos, distrust and enmity, He
knows how to : “suit the action to the word,
the word to the action.” The determination "
do something must be followed by acts
merely words. ‘I':

(9) Sang-froid : (Composure). He keeps
his hesd when the other fellows are losin
theirs.

(10) Non-proneness to passing the buck ;
The ideal leader is not prone 1o m
buck. The desk of a recent President of the
U.S A. was said to be adorned with the notie -
saying : “The Buck Stops Here”. To pass the
buck means te shift responsibility to another,
The buck can be passed in three direc ons
() downwards, (i) sideways and (iii) upward ki
It is not confined to civil service being,gn_' o :
te every large organisation. As Andre M
has it: “A true leader will always take

responsibility for his action,” Frr

(1) Imagination : Imagination is
tial for without it, the leader is aimless, '

(12) Self-concept : The leader’s opinion
of himself is an important factor in Iﬁl_ LDulity
to lead others. Non-leaders have poorer
concepts.  The leaders self-estimate must .
close to the group’s opinion of him if’ he is 1o
lead them effectively. T

(13)  Sacial Perception : Social percep-
tion—awareness of the feelings, opinions ane
attitudes of others in the group has heen found
mh:distm;uhhin; trait of persons choser
g T

|
_ (14)  Empathy ; 1y i the ability to pe
ceive the feeling ang needs of athers, ccor-
ding to an anonymous writer quoted by 1r

=




AL i hise % see with to the cyes ol anaother,
near with the ears of another, and 1o feel
- the heart of another™.

i%

{157  Membership Character : The leader
must also b pt‘rr.'-r:IHEd b_':" his fD"D’WﬂI‘! as “one
¢ us”, Most studies of successful leaders reveal
that the leader shares certain characteristics of
He is perceived as “one of us™ and

the group
pot as an “outsider™. J.F. Brown siresses the
point that “the svccessful leader must have

membership character in the group he is attem-
pting to lead...Membership character in the
socio-psychological sense means that the indivi-
dual has the pattern of attitudes and reaction
tendencies of the group.”

(16) Enthusiasm ;: Enthusiasm moves the
world. As Emerson said, “Nothing great was
ever achieved without enthusiasm.”™ This applies
io leadership.

(17) “Best of us™ : Not only must the
leader have membership character in the group,
he must also be scen as incorporating to a
special degree the norms and valuves which are

central to the group.

(1B} Coworage and Health : In order to
make decisions, a leader must have great moral
courage. These decisions are frequently pain-

ful to him. A leader can and often must be
severe; but he has no right to be malevolent, or

cruel or vindictive. He must abhor idle gossip
and control it if possible. To these may be

added physical courage and health. Good
health increases a leader’s power, rendering it
easier for him to be patient, industrious and

strong willed.

(19) Sense of Duty : A leader must pos-
sess a strong sense of duty. No man is a good
leader if he seeks to better his personal affairs,
or puts his pleasures above his responsibilities

or in his leadership of other men gives in o
anger, resenlment or favouritism. The role of
the leader is to direct, that is to indicate the
path of honour and work. “To lead s nota
privilege; it is an honour and it is a trust.”

(20) Patience : William Pitt said that
the essential quality for a Prime Minister was
patience. He was right, not only for a Prime
Minisier but for all those whose duty it is to
lead groups of men. Another form of patience
is continuity of effort. Nothing in the world is
ever permanently settled. A well-kept garden
will be overgrown by weeds if it is neglected
for a time. “The most dangerous moment”,
said Napoleon comes with victory.” A r.ru!:
leader knows that his efforts never bring lasting
results and that they must be recommenced

every day.

(21) Discretion : Discretion is said to be
the better part of valour. Althought a brave
man is better than a coward, caution is
often better than reshness. Discretion is an
equally necessary quality. Charles | of England
lost his throne and his head because of an
indiscretion; he was impudent enough to tell
his queen of his plan regarding certain MPs.
She told one of her trusted ladies-in-waiting
what was about to happen, and the latter, hav-
ing friends in the other camp lost no time in
warning the threatencd MPs. Thus when the
moment arrived for the great coup, the king
found his birds flown and the people up in

arms.

(22) Intelligence : A leader must have
intelligence characterised by quickness, simpli-
city and clarity.

Findings of Psychological Research ;
Studies of personality traits of leaders

show that leaders have an edge over their fol-
lowers in some traits :
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National Executive Council Meeting

ARV - National Executive Council's Mecting s schedubed 0 begin from 241k May. The
four day meeting will be held at Mysore {Karnaiaka).

All national executive members, State Presidents wnd Secretarles will be attending .
Resolutions on National Youth Policy (in making), National Scence and Implemenintion of MNew
Fducation Policy are expected to come over there.  Apard from these, organisational muiters will

be discussed.
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What Education meant to Abraham Lincoln !

“"HE WILL HAYE TO LEARN, [ know,
that all men are not just, all men are not true,
But teach him also that every scoundrel there
15 a hero, that for every selfish politician, there
15 @ dedicated leader,.....Teach him that for
every enemy there is a friend. It will take time,
I know, but teach him, if you can, that a dollar
carned i1s of far more value than five found . ..
Teach him to learn to lose..... and also to enjoy
winning. Steer him away from envy, if you
can, teach him the secret of quiet laughter. Let
him learn early that the bullies are the esiest 1o
tick......Teach him, if you can, the wonder of
books . but also give him Qquict time to
ponder the eternal mystery of birds in the sky,
bees in sun, and flowers on a green hillside.

“In school, teach him it is far more
honourable to fail than to cheat...... Teach him
ta have faith in his own ideas, even if everyone
tefls him they are wrong..... Teach him to be
gentle with gentle people, and tough with the

tough. Try to give my son the strength not to

follow the crowd when everyone is getling on
the bandwagon. Teach him to listen to all
men......: but teach him also to filter all he
hears on a screen of truth, and take on the

good that comes through.

"Teach him, il you can, how to laugh
when he is sad ... Teach him there is no shame
in tears. Teach him to scoll at cynics and to
bewire of too much swestness,...... Teach him
to sell his brawn and brom o the highest
bidders, but never to put a price tag on his
heart and soul. Teach him to close his ears 1o
a howling mob...... and to stand and fight if he
thinks he's right.

“Treat him gently, but do not cuddle him,
because only the test of fire make fine stecl.
Let him have the courage to be impatient......,
let him have the patience to be brave. Teach
him always to have sublime faith in himself,
because then he will always have sublim: faith
in mankind. (Text of letter to a headmaster)

Nocturnai menace

The caste system of the Hindus is like an
infectious disease, for each time a religious
leader tried to break away from it, he ended by
multiplying the number of castes. After Chris-
tianity took roots in India there were Brahmin
Christiuns as well as Harijan Christians and, of
course, they would not inter-marry and obsery-
ed many of the Hindu taboos. When some
were unable to shed their old were converted to
Islam, they too colours and many Bohras to
this day think of themselves as Brahmins.

Now it would seem that the recent Hindu
fondness for organizing all-night “jagrans™ and
holding the entire neighbour-hood to ransom
15 catching on.  Last week the Christian Yuva
Sangathan organized a “*Vishal Masihi Jagran™

on Easter eve. The Sangathan claimed it was

part of its effort to Indianize Christianity. While
Hindu chauvinists might be pleased with the
idea there are many who simply do not think
that any religious group has the right to impose
a sleepless night on the entire community,

The jagrans have been proliferating in
the last few years and their high decibel levels
have made a quiet night's sleep impossible.
And to attract the “devout™ gquote often loud
film music is thrown in as sop. Even il only &
handful of people are actually participating in
the “jagran' the loudspeakers are always there.
Should the police allow any person o use
religion to bully it into giving it a licence to
have a “jagran’™? Do those who do not want
1o be kept awake by “jagrans™ have any rights?

(Courtsey - Statesman)
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Another Variety of Fascism ?

Mo, they are nod Hitlerites o Mussalini's
followens. They are devoul communists, whose
comrade predecessors sulfered in hands of
Hitler, But, this did seem to prevent them
(victims” successors) in adopting similar method
of suppression and oppression  of rival ideology
and their supporiers

At least our “comrades’ in Bengal con-
hirms this notion.  Enlightened by an article on
o lefi-wing newspapers, Communist Cadres,
under the banner of "Demoratic (sic) Youth
Fedration of India’ (DYFIY raided Calculta's
Globe Cinema  last week and forced the man-
agement 1o stop exhibiting the block buster
First Blood (Rombo Part-1), which was draw-
mng unprecedented crowd. A group of DYFI
activists, a frontal organisation of (al) mighty
CPI (M), stormed the cinema around at 2.30
on May 2, when the noon show was on.

Was the offending film, a pronographic
one? or was it showing a perverted life-style?
No! It was simply a political American film
showing how the Victnam wveteran one man
army, Rambo, peneterated Vietnam territary
and against all odds, including opposition from
American bureaucracy, rescued US-POW in
secret detention.

The charge, levelled by the newspaper
agninst the film was that American Govt. and
its propaganda machinery was spreading fulse
stories about socialist Vietnam by producing
films like Rambo. And such fims should be
allowed in friendly India in general and over
friendly West Bengal in particular. Message
was clear......Militant marshalls of ruling CPM
marched on to thrash that ‘American soldier
Rambo,’

National Youth Policy —
in making

In conbinuation of s ‘policy-making
excrcise’ Rajeev Gandhi's government is going
ti declare yet another policy. This time, the
policy will be addressed to us—the youth of

the country. A special youth cell was formed
under the Minstry of Education, which in

turn comes under Ministry of Human Resource
Development.  This cell has already prepared
a drafi-resolution.  Earlier, it was planned Lo
cireulate this draft by middle of this year. But,
the ministry now decided to delay the circula-
tion af the draft.
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DU admission schedule
for 87-88

Central admission committee has announ-

Last date for receipt of application form for
all undergraduate courses would be June 19,
Admission forms are expected to be available

admission list would be notified on June 24,
second on 29, third on July 3 and final list
around July 9. For correspondance courses

Aug. 7 and last date of admission Sept. 7. This
year admission for SC & ST students have been

directly to the colleges.

Registration for PG Courses will be
between July 1 10 8 for social science & aris
and list will be put up on July 13, For science

ced the admission schedule for the session B7-8K. |
from June 3 or 4 from respective colleges Furst |

last date for reccipt of :pplir;u!i.nn form will ht '

decentralised and they will have to apply |

last date will be July 10 and }i il be
on July I'.|'.I S s

Muast probably DUSU election date will
be Aug B this vear. d
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